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Step 1: Introductory Information

Grant Title: P25 Radio Subscriber Upgrades Grant Number: 2220301
Grantee Name: Mansfield Police Department Award Amount: $281,950.00
Grantee Type: Local Government Agency
Address: 1305 E Broad St.

Mansfield, Texas

76063
Contact Person: Gary Fowler Telephone #: 817-276-4723

Contact Address: 1305 E Broad St.
Mansfield, Texas
76063

DOJ Grant Manager: Helen Martinez DOJ Telephone #: 512-463-6472

Policy Statement:
Equal Employment Opportunity

Policy:

It is the employment policy of the City of Mansfield to recruit individuals qualified for positions without discrimination
against any personh in recruitment, examination, appointment, training, promotion, retention, discipline, or any other
aspects of employment because of palitical or religious opinions or affiliations or because of race, color, naticnal origin,
disability, sex or veterans status. Discrimination on the basis of age, sex or disability is prohibited except where specific
age, sex or physical requirements constitute a bona fide occupa—tional qualification necessary to proper and efficient
administration.

Any employee or applicant for employment who perceives that he/she has been treated discriminatarily on the grounds of
race, color, religion, sex, age, national origin, disability, or veteran status should consult with or file a written complaint
with the Human Resources Director.

This policy is consistent with the requirements set forth by executive order 11246, as mandated, Title VIl of the Civil
Rights Act of 1964 as mandated, Section 503 of the 1973 Rehabilitation Act, the Age Discrimination Act of 1967 as
amended, the Vietnam Era Veterans Readjustment Act of 1974 and the Americans with Disabilities act of 1992 and with
established state and local E.E.O. Laws and Regulations as they affect the City.
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Step 4b: Narrative Underutilization Analysis
In reviewing the Utilization Analysis chart, the Human Resources Department and the Police Department made the
following observations:

Given the small number of employees in several of the categories it was determined not to be statistically significant if one
person or a percentage of a person would result in a positive utilization percentage.

There did appear to be underutilization in these areas:

Males:

White males in Technicians and Administrative Support

Hispanic or Latino Males in Administrative Support and Service Maintenance

Black or African American Males in Protective Services-Swom Officers and Protective Services Non-Sworn,
Administrative Support and Skilled Craft

Females:

White females in Officials/Administrators, Professionals, Protective Services- Sworn Officers and Officials, Protective
Services -Non-Sworn and Service Maintenance

Hispanic or Latino females in Protective Services-Sworn Officers and Service Maintenance

Black or African American females in Professionals, Protective Services-Sworn Officers and Administrative Support

Step 5 & 6: Objectives and Steps

1. Analyze recruiting and promotional systems to determine whether they result in unintentional adverse
impact.
a. Police and Human Resources Department will seek to expand advertizing to target underutilized populations
through job fairs, colleges, professional organizations, and websites across the Dallas Fort Worth area.

b. Police and Human Resources Department will ensure promotional opportunities are posted and underutilized
groups are encouraged to apply

c. Job announcements will continue to include equal opportunity language
d. Analyze exit interview data to determine whether there are unconscious barriers to promotion

2. Provide and promote job-related training opportunities
a. Publicize on-the-job training opportunities to encourage attendance by underutilized groups to expand their career
potential

b. Classes will regularly be offered related to equal opportunity and diversity
and Supervisors expected to attend

c. New employee orientation will ensure new hires are educated in the Citys Equal Opportunity policy

Step 7a: Internal Dissemination

1. A copy of the Equal Opportunity policy is included in the Personnel Manual and all employees including new hires will
be provided with a copy. They will sign an acknowledgement that they are responsible for reading and following the
contents. It will also be available on the Citys internal network

2. Portions of the EEOP will be posted conspicuously on bulletin boards along with the other required notices along with
instructions how to obtain a copy if the employee desires

3. A copy of the EEQP will be posted on the Citys internal network along with the other required notices

4. A discussion of the EEOP will be included in relevant supervisor training classes
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Step 7b: External Dissemination
1. The EEOP will be posted on the Citys website
2. All job announcements will continue to include equal opportunity language
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| understand the regulatory obligation under 28 C.F.R. 42.301-.308 to collect and maintain extensive
employment data by race, national origin, and sex, even though our organization may not use all of
this data in completing the EEOP Short Form.

| have reviewed the foregoing EEOP Short Form and certify the accuracy of the reported workforce
data and our organization's employment policies.

Tt ke HR Dire ot Ny

[signature] [title] [da;te]
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CERTIFICATION FORM

Recipient Name and Address: Mansfield Police Department 1305 E Broad St., Mansfield, TX 76063

Grant Title: P25 Radio Subscriber Upgrades Grant Number: 2220301 Award Amount: $281,950

Contact Person Name and Title: Gary Fowler, Depuly Director Public Safety/Chief Police Phone Number: (817) 276-4723

e et e e T T et e 3 3 e e S e |
e e R e e e e |
Federal regulations require recipients of financial assistance from the Office of Justice Programs (OJP), its component agencies, and the
Office of Community Oriented Policing Services (COPS) to prepare, maintain on file, submit to OJP for review, and implement an Equal
Employment Opportunity Plan (EEOP) in accordance with 28 C.F.R §§ 42.301-.308, The regulations exempt some recipients from all of
the EEOP requirements. Other recipients, according to the regulations, must prepare, maintain on file and implement an EEOP, but they
do not need to submit the EEOP to OJP for review. Recipients that claim a complete exemption from the EEOP requirement must
complete Section A below. Recipients that claim the limited exemption from the submission requirement, must complete Section B
below. A recipient should complete either Section A or Section B, not both. If a recipient receives multiple OJP or COPS grants,
please complete a form for each grant, ensuring that any EEOP recipient certifies as completed and on file (if applicable) has been
prepared within two years of the latest grant. Please send the completed form(s) to the Office for Civil Rights, Office of Justice Programs,
U.S. Department of Justice, 810 7" Street, N.W., Washington, D.C. 20531. For assistance in completing this form, please call (202)307-
0690 or TTY (202) 307-2027.

Section A- Declaration Claiming Complete Exemption from the EEOP Requirement. Please check all the boxes that

apply.
O Recipient has less than 50 employees, O Recipient is an Indian tribe,
O Recipient is a non-profit organization, [l Recipientis an educational institution, or
O Recipient is a medical institution, [0 Recipientisreceiving an award less than $25,000
L [responsible official], certify that

[recipient] is notrequired to
prepare an EEOP for the reason(s) checked above, pursuant to 28 C.F.R §42.302. I further certify that
[recipient] will comply with applicable Federal civil rights
laws that prohibit discrimination in employment and in the delivery of services.

Print or type Name and Title Signature Date

Section B- Declaration Claiming Exemption from the EEOP Submission Requirement and Certifying That an
EEOP Is on File for Review.

Ifa recipient agency has 50 or more employees and is receiving a single award or subaward for $25,000 or more, but less than $500,000,
then the recipient agency does not have to submit an EEOP to OJP for review as long as it certifies the following (42 C.F.R. § 42.305):

1, Clayton Chandler [responsible official], certify that

the City of Mansfield [recipient],which has 50 or more
employees and is receiving a single award or subaward for $25,000 or more, but less than $500,000, has formulated an
EEOP in accordance with 28 CFR §42.301, ef seq., subpart E. I further certify that the EEOP has been formulated and
signed into effect within the past two years by the proper authority and that it is available for review. The EEOP is on file in
the office of: The City of Mansfield [organization],

at 1200 E. Broad St. Mansfield, TX 76063 [address],for review by the public and
employees or for review or audit by 0fﬁc1als of the relevant state planmng agency or the Office for Civil Rights, Office of

C.\aé_—\"l-m - éﬁvw e @H;;‘Mm,\e/

Print or type Name and Title

OMB Approval No. 1121-0140 Expiration Date: 01/31/06



